REMUNERATION POLICY

As required under Clause 19 (4) read with Part D of the Schedule Il of the SEBI (Listing
Obligations and Disclosure Requirements) Regulations, 2015, and Section 178 (3) of
the Companies Act, 2013 the Nomination and Remuneration Committee of the
Company has formulated a policy, relating to the remuneration of the directors, Key
Managerial Personnel and other employees.

SUMMARY OF THE REMUNERATION POLICY

1. INTRODUCTION:

The Nomination and Remuneration Committee and the Remuneration Policy is
formulated in compliance with Section 178 of the Companies Act, 2013 read
along with the applicable rules thereto and Clause 19(4) read with Part D of the
Schedule II of the SEBI (Listing Obligations and Disclosure Requirements)
Regulations,2015.

2. GUIDINGPRINCIPLES:
The Policy ensures that

The level and composition of remuneration is reasonable and sufficient to
attract, retain and motivate Directors of the quality required to run the
Company successfully

Relationship of remuneration to performance is clear and meets
appropriate performance benchmarks and

Remuneration to Directors, Key Managerial Personnel and Senior
Management involves a balance between fixed and incentive pay
reflecting short and long term performance objectives appropriate to the
working of the Company and its goals.

3. APPOINTMENT AND REMOVAL OF DIRECTOR, KMP AND SENIOR MANAGEMENT

The Committee shall identify and ascertain the integrity, qualification, expertise
and experience of the person for appointment as Director, KMP or at Senior
Management level and recommend to the Board his / her appointment.

4. PROVISIONS RELATING TO REMUNERATION OF MANAGERIAL PERSON,
KMP AND SENIOR MANAGEMENT

1. The remuneration / compensation / commission etc, to Managerial
Person, KMP and Senior Management Personnel will be determined by
the Committee and recommended to the Board for approval. The
remuneration / compensation / commission etc. shall be subject to the
prior/post approval of the shareholders of the Company and Central
Government, wherever required.



The remuneration and commission to be paid to Managerial Person shall
be as per the statutory provisions of the Companies Act, 2013, and the
rules made there under for the time being in force.

Increments to the existing remuneration / compensation structure may
be recommended by the Committee to the Board which should be within
the slabs approved by the Shareholders in the case of Managerial Person.

Where any insurance is taken by the Company on behalf of its
Managerial Person, KMP and any other employees for indemnifying them
against any liability, the premium paid on such insurance shall not be
treated as part of the remuneration payable to any such personnel.
Provided that if such person is proved to be guilty, the premium paid on

such insurance shall be treated as part of the remuneration.

Remuneration to Managerial Person, KMP and Senior Management:

1

Fixed pay:

Managerial Person, KMP and Senior Management shall be eligible for a
monthly remuneration as may be approved by the Board on the
recommendation of the Committee in accordance with the statutory
provisions of the Companies Act, 2013, and the rules made there under
for the time being in force. The break-up of the pay scale and quantum of
perquisites including employer's contribution to P.F, pension scheme,
medical expenses, club fees etc., shall be decided and approved by the
Board on the recommendation of the Committee and approved by the

shareholders and Central Government, wherever required.
Minimum Remuneration:

If, in any financial year, the Company has no profits or its profits are in
adequate, the Company shall pay remuneration to its Managerial Person
in accordance with the provisions of Schedule V of the Companies Act,
2013 and if it is not able to comply with such provisions, with the prior
approval of the Central Government.

Remuneration to Non - Executive/Independent Director:

1.

Remuneration /Commission:

The remuneration / commission shall be in accordance with the statutory
provisions of the Companies Act, 2013, and the rules made there under

for the time being in force.
Sitting Fees:

The Non-Executive / Independent Director may receive remuneration by



way of fees for attending meetings of Board or Committee thereof.
Provided that the amount of such fees shall not exceed the maximum
amount as provided in the Companies Act, 2013, per meeting of the
Board or Committee or such amount as may be prescribed by the Central

Government from time to time.
Limit of Remuneration/Commission:

Remuneration / Commission may be paid within the monetary limit
approved by shareholders, subject to the limit not exceeding 1% of the
net profits of the Company computed as per the applicable provisions of
the Companies Act, 2013.

Stock Options:

An Independent Director shall not be entitled to any stock option of the Company.
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